RESOLUTION G2020-44
RESOLUTION REVISING SYMMES TOWNSHIP PERSONNEL POLICY
MANUAL ARTICLE II CONDITIOINS OF EMPLOYMENT

WHEREAS, Article II of the Symmes Township Personnel Manual states all the
Conditions of employment for full-time and part-time regular employees of the Township;
and
WHEREAS, the Township Administrator is recommending changes to the existing
policies to make Symmes Township compliant with the Federal laws pertaining to free
speech and the Board of Trustees have reviewed and discussed these changes in a work
session; and
WHEREAS, the Board of Township Trustees of Symmes Township, Hamilton,
County, Ohio wishes to revise Article II, Section F Political Activities.
NOW, THEREFORE, BE IT RESOLVED that the Board of Trustees of
Symmes Township, Hamilton County, Ohio:
Section 1. That all other sections that have been previously adopted are hereby
revised.
Section 2. That the Symmes Township Personnel Policy Manual shall be adjusted
to reflect the change adopted herein per Attachment A.
Section 3. Upon majority vote does hereby dispense with the requirement that this
Resolution be read on two separate days and hereby authorizes the adoption of
this Resolution upon its first reading.
Section 4. This Resolution shall take effect and be enforced from and after the earliest
period allowed by law.
Section 5. Finds and determines that all formal actions of this Board concerning
and relating to the passage of this resolution were taken in open
meetings of this Board, and that all deliberations of this Board and any
of its committee that resulted in such formal actions were taken in
meetings open to the public, incompliance with all legal requirements,
including (without limitation) Ohio Revised Code §121.22, except as
otherwise permitted thereby.

ADOPTED AUGUST 4, 2020 – RESOLUTION G2020-44
Vote Record: Mr. Beck ____ Ms. Leis____ Mr. Bryant ____

BOARD OF TRUSTEES:

_____________________________
Jodie L. Leis, President

_____________________________
Kenneth N. Bryant, Vice-President

_____________________________
Philip J. Beck, Trustee

ATTEST:

APPROVED AS TO FORM:

________________________________
Joseph C. Grossi, Fiscal Officer

_____________________________
Jeff Forbes, Law Director

ARTICLE II.

CONDITIONS OF EMPLOYMENT

SECTION F:

POLITICAL ACTIVITES

EFFECTIVE DATE:

OCTOBER 2001

LATEST REVISION:

JUNE 2020

PURPOSE:
To state the guidelines on political activity and speech by permanent full and part-time employees
(excluding Township Trustees, Law Director, Fiscal Officer, Committees, Boards and
Commissions) of the Township, in order to protect the employees and the benefits of the Township.
POLICY:
Township employees shall not be compelled to participate in political activities. The failure to
participate in a political activity shall not be considered by the Township in its decision to hire, fire
or promote an employee. Any Township employee who attempts to coerce another employee into
participating in a political activity is subject to disciplinary action up to and including dismissal.
Township employees are encouraged to vote and express opinions, subject to the guidelines set
forth below.
1.

When Township employees are acting in their official capacity or commenting on matters
within the scope of their normal duties for the Township, they should act and speak
consistent Township policy. They should not express contrary opinions or act in a manner
contrary to Township policy. If an employee is unsure of Township policy on a matter
within the scope of their normal duties, the employee should refrain from expressing any
opinion or taking any actions until they can ascertain what the Township policy is.

2.

An employee’s public comments or actions relating to matters of general public concern
are protected by the First Amendment provided that 1) those matters are not within the
scope of their normal duties for the Township and 2) those comments are not likely to have
a serious negative impact on the Township or its operations. If both of those criteria are
satisfied, an employee will not be subject to discipline for their comments or actions.

3.

An employee’s public comments or actions about matters that only relate to matters of
personal concern to the employee are not protected by the First Amendment. An employee
may be subject to discipline for such comments or actions. Employees should therefore
exercise discretion in making such comments or taking such actions.

4.

An employee’s public comments or actions that may have a serious negative impact on the
Township or its operations are not protected by the First Amendment. An employee may
be disciplined for such comments or actions. Employees should therefore refrain from
making such public comments or taking such public actions.

